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ARTICLE I 
C O N T R A C T  
between 
BOARD OF EDUCATION PORT CHESTER-RYE UNION FREE SCHOOL DISTRICT 
and 
PORT CHESTER TEACHERS ASSOCIATION 
This contract is entered into this 1 lth day of November 2003, by and between the Port 
Chester Teachers Association (hereinafter called the "Association") and the Port Chester 
Board of Education (hereinafter called the "Board"). 
The term of this agreement shall be for four (4) years, commencing July 1,2002 and 
ending June 30,2006. 
WHEREAS, the Board in a resolution dated July 26, 1967, recognized the Association as 
the organized group representing the teachers of the Port Chester Public School System for 
the purpose of collective negotiations concerning matters affecting salaries and working 
conditions of the teaching staff; and 
WHEREAS, such recognition was based upon the submission to the Board of a notarized 
statement certifying membership in the Association, which showed the Association 
representing a majority of teachers in the Port Chester Public School System; and 
WHEREAS, upon the basis of the foregoing evidence, the Board in good faith has 
determined that the Association is presently supported by a majority of the teaching 
personnel in the appropriate bargaining unit and is entitled to recognition as the exclusive 
representative of such teaching personnel; 
In consideration of the foregoing, the parties have reached the following understandings, 
which they desire to affirm in this contract: 
1. Pursuant to the Taylor Law, the Board does hereby, and shall continue as heretofore, to 
recognize the Association as the exclusive and sole bargaining representative for the teaching 
and teaching assistant personnel in the appropriate bargaining unit for the extent of the 
contract. For this purpose, the appropriate bargaining unit shall consist of all professional 
teaching and teaching assistant employees excluding the Superintendent, Assistant 
Superintendents, Building Principals Directors, Assistant Principals, Administrative 
Assistants, Deans and Coordinators. 
2. Pursuant to the requirement of Section 207 (3) (b) of the Taylor Law, the Association 
reaffirms that it does not assert the right to strike against any government, to assist or 
participate in any such strike, or to impose an obligation to conduct, assist or participate in 
such a strike. 
ARTICLE I1 
NEGOTIATION PROCEDURE 
A. No later than December 1 st of the calendar year preceding the termination of the within 
contract, the parties will enter into good faith negotiations for a new contract covering the 
future school year or years. 
B. Each party to the negotiations shall be free to select its own negotiation representatives 
from within or outside the School District who shall be the duly designated representatives of 
the Board and the Association. Each party shall at all times be entitled to have legal counsel 
present during negotiations. 
C. The parties mutually pledge that their representatives will be clothed with all the 
necessary power and authority to make proposals, consider proposals, and reach 
compromises in the course of the negotiations. No contract negotiated shall be final or 
binding until ratified by a majority of the Board and a majority of the Association. 
D. Requests for meetings from the Association shall be made in writing directly to the Board 
of Education or their representatives. Requests fiom the Board or their representatives shall 
be made in writing to the President of the Association or hisher representatives. A mutually 
convenient meeting date shall be set no later than ten calendar days fiom the date of the 
request and scheduled at a mutually convenient place, time and date. 
ARTICLE III 
EMPLOYEE RIGHTS 
A. It is recognized that democratic values can best be transmitted in an atmosphere which is 
free from censorship. It is further recognized that the learning process demands an air of 
open inquiry in which academic freedom of both bargaining unit member and student is 
encouraged. 
B. In keeping with the spirit of the above, bargaining unit members shall have the following 
rights: 
1. The right to exercise professional judgment in the manner of presenting 
educational material to a class. 
2.  The right to teach fi-ee fi-om unreasonable interruption. 
3. The right to be fi-ee of coercion from all sources. 
4. The right to participate in the implementation of school policy. 
ARTICLE TV 
GRIEVANCE 
A. Definition 
A grievance is the complaint of an employee, a group of employees similarly affected, or 
the Association, of an alleged violation, misinterpretation, or misapplication of any of the 
terms and conditions of this contract. 
B. Purpose 
The purpose of this procedure is to secure, at the lowest possible administrative level, an 
equitable solution to a grievance. Both parties agree that these proceedings will be kept 
as informal and confidential as may be appropriate at any level of the procedure. 
C. Time Limits 
1. All time limits herein shall consist of working days, except that when a grievance is 
submitted on or after June lst, time limits shall consist of all week days so that the 
matter may be resolved before the close of school or as soon as possible thereafter. 
At the request of a grievant or hearing officer time limits specified in this Article 
shall not be applicable during the period of a scheduled vacation. The time limits 
specified may, however, be extended by mutual agreement. 
2. No written grievance will be entertained, and such grievance will be deemed 
waived, unless written grievance is submitted at the first available stage within 
forty-five (45) days after the bargaining unit member, a group of bargaining unit 
members, or the Association knew, or should have known, of the act or condition 
on which the grievance is based. 
3a. If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this contract shall be barred. 
b. Failure at any level of the grievance procedure to communicate a decision to the 
aggrieved party andlor hisher representatives within the specified time limit shall 
permit the lodging of an appeal at the next level of the procedure within the time 
which would have been allotted had the decision been communicated by the final 
day. 
D. Procedure 
1. Level One 
a. The grievant shall present his or her grievance in writing to the Building Principal 
who shall conduct a hearing thereon within five (5) working days after receipt of 
said grievance. The Building Principal must provide the grievant with a written 
decision within three (3) working days after the hearing. 
b. Any grievance which would be beyond the authority or jurisdiction of the 
Building Principal to resolve may be submitted directly at Level Two. 
2. Level Two 
If the grievant is not satisfied with the written decision at the conclusion of Level 
One, the grievant may appeal the decision in writing to the Superintendent within 
seven (7) working days after receipt of the Level One decision. The 
Superintendent, or hisher designee, will conduct a hearing within five (5) 
working days of receipt of the appeal. Upon conclusion of the hearing, the 
Superintendent will have ten (1 0) working days to render hisher written 
decision to the grievant. 
Level Three 
If the grievant is not satisfied with the written decision at the conclusion of Level 
Two, an appeal may be filed in writing with the Board of Education within five 
(5) working days after receipt of the decision at Level Two. The Board of 
Education shall hold a hearing on the grievance within five (5) working days after 
receipt of an appeal. The Board of Education shall render a decision in writing 
within ten (10) working days after the conclusion of the hearing. 
4. Level Four 
If the grievance is not resolved to the satisfaction of the grievant at Level Three, 
the grievant, within twenty (20) working days, may elect, with the approval of the 
Association, to submit hisher claim in writing to the American Arbitration 
Association. The decision of the American Arbitration Association will be 
binding upon the parties except in cases in which the matter may properly be 
reviewed by a court of law. The cost of arbitration will be borne equally by both 
parties. 
E. When it is mutually agreed by the Board of Education and the Port Chester Teachers 
Association, lower levels of the grievance procedure may be waived, and a grievance 
may be submitted directly to binding arbitration. 
F. Representation 
Either party shall be entitled to representation by a person(s) of hisher own choosing at 
Levels One, Two, Three and Four, and shall be entitled to present such witnesses as may 
be necessary for the proper prosecution of the grievance or the defense thereof. 
G. Miscellaneous 
1. Grievance proceedings are deemed to be confidential and the records of such 
proceedings shall be maintained separately from personnel records. No account 
of such proceedings shall be made known or available to persons or media except 
with the written mutual consent of the parties thereto or to the extent permitted by 
law. 
2. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this contract. 
3. Arbitration shall not be used for the purpose of adding to or changing the specific 
provisions of this contract. 
4. No action of any kind will be taken by the Board or by any member of the 
administration against any participant in the grievance procedure by reason of 
such participation. 
ARTICLE V 
TEACHER-AS S OCIATION PRIVILEGES 
Pursuant to the Public Employees' Fair Employment Law, the Board hereby agees &at 
every member of its professional staff shall have the right to organize, join and suppon 
the Association for the purpose of engaging in collective negotiations; that it will not 
discriminate against any bargaining unit member with respect to terms and conditions of 
employment by reason of hisher membership in the Association or participation in 
collective professional negotiations or hisher institution of grievances, complaints or 
proceedings under this contract. 
The Board and the Association shall cooperate in good faith for the greater good of the 
Port Chester School System and the fair and equitable treatment of its professional staff. 
The Association, upon request, shall have the right to use school buildings at all 
reasonable hours for meetings. In the event that additional custodial services are 
required, the Association agrees to pay reasonable charges for the use thereof. 
The Association shall have the right to post notices of Association concern in each school 
building in bargaining unit members' rooms and at sign-in sheet locations. It may use 
interschool mail and bargaining unit member mailboxes for member communication. 
Unrecognized organizations shall not be granted these rights. 
The Board and the Association agree to furnish each other with all reasonable types of 
information that will assist in developing intelligent, accurate, and constructive programs 
for the Port Chester School System. 
The Association, in recognition of its responsibility to the Port Chester School System, 
will be available to the Board of Education for consultation and advice on any new or 
modified fiscal program, construction program, or major revisions of educational policy, 
which are proposed or under consideration. The Board of Education in recognition of its 
responsibility to the Port Chester School System will call upon the Association whenever 
the Board believes that the bargaining unit members' knowledge and experience 
contribute to a more informed judgment. 
The Board agrees to deduct from the salaries of its employees, dues for unified 
membership in the PCTA, NYSUT and AFT, as said bargaining unit members 
individually and voluntarily authorize the Board to deduct and to transmit the monies 
promptly to the Association. 
1. Bargaining unit members may request and authorize the Board in writing to 
deduct fiom earnings and transmit to the Association an amount sufficient to 
provide for regular payment of membership dues certified by the Association. 
The Board agrees that such deductions shall continue as long as written 
authorization remains unrevoked. 
2,  ductio ions referred to above will be made in equal installments on the 15th day 
of september and fiom each paycheck, October through June. The Board will not 
be to honor any authorizations that are delivered to it later than three 
we& prior to the distribution of the payroll fiom which the deductions are to be 
made. 
H. The employer shall check-off and remit payments to the NYSUT Benefit Trust (Life, Car 
and Home Insurance, Disability Income Protection, and Legal Service Plan) upon 
submission of signed authorization to the payroll office for anyone within the Bargaining 
Unit. Such signed authorization may be discontinued at the end of its term upon written 
notice by the Employee to the Employer. The Employer shall remit to the NYSUT 
Benefit Trust the payments deducted and shall furnish the plan and the bargaining agent 
with a list of all Employees fiom whose salaries such deductions have been made. 
I. Agency Shop: Pursuant to Section 208 (3) (b) of the Taylor Law, all members of the 
bargaining unit who are not members of the Association shall be required to pay an 
agency fee to the Association in an amount equivalent to Association dues. The District 
will make agency fee deductions fiom the paycheck of all non-association members and 
shall transmit the sums so deducted to the Association at the same time and in the same 
manner as dues deducted fiom the salaries of Association members. 
The Association affirms that it has adopted and will maintain a procedure for refund of 
agency fee deductions as required by Section 208 (3) (b) of the Taylor Law. 
J. When a new bargaining unit member is hired the District will, within ten (10) days of 
such hiring, notify the Association giving name and home address. When a bargaining 
unit member's employment is terminated for any reason, the District will notify the 
Association within ten (1 0) days after such termination. 
1. By August 1st of each year, the Board will make available to the Association the 
names and addresses of all new instructional personnel who have been hired to 
that date, but subsequent to June 30 of that same year. 
2.  When teaching personnel are hired subsequent to August I st of a year, but prior to 
June 30 of the following year, the Board will notify the Association within ten 
(1 0) days after such hiring. 
K. Provision shall be made for Association officers to participate in the orientation of new 
bargaining unit members. 
1. The Association will be given a reasonable amount of time to address new 
bargaining unit members at the district orientation meeting to acquaint them with 
professional aims of the Association. 
2. At some time during orientation day the Building Representatives of the 
Association shall have ten (10) minutes at the orientation meeting to meet with 
bargaining unit members new to their respective buildings for the sole purpose of 
acquainting them with the community services pertaining to the school and the 
teaching profession. 
L. The Association will be given time to conduct an Association meeting after the 
conclusion of the Superintendent's Conference Day, if any. 
ARTICLE VI 
GENERAL SCHOOL DAY 
A. Each bargaining unit member is required to report to hisher assigned school no later than 
ten (10) minutes prior to the start of the student instructional day, except at the high 
school where the reporting time is no later than five (5) minutes prior to the start of the 
students' instructional day. The bargaining unit member must be present in hisher 
designated room or area in sufficient time to receive the students and to conduct hisher 
assigned activity without delay. When weather or other emergency conditions warrant, 
the bargaining unit member may be required to supervise students during this ten (10) 
minute period. Each bargaining unit member is also required, when necessary, to remain 
after school to help pupils, attend professional meetings and participate in those activities 
that, as a professional, the bargaining unit member andlor administrator consider an 
outgrowth or adjunct of the instructional program. In calling such after school meetings, 
the District shall not act in an arbitrary or capricious manner. 
B. The instructional day for elementary pupils shall commence at 8:30 a.m. and conclude 
between 2:45 and 3:00 p.m. 
Final dismissal times on the elementary level shall reflect differences in the length of the 
lunch period. 
The instructional day for Middle School students shall commence at 8: 15 a.m. and 
conclude at 3:00 p.m. 
The instructional day for Senior High School students shall commence at 8: 10 a.m. and 
conclude at 3:00 p.m. 
The high school will have either an eight (8) or nine (9) period day. In either case, 
teaching assignments shall not exceed five (5) teaching periods and will include (1) lunch 
period and either one (1) or two (2) preparation periods equal to a teaching period 
(depending upon whether an eight or nine period day is in effect) and one administrative 
assignment. 
On the last day of the week only, high school teachers shall complete their school day at 
2:45 p.m. and the instructional day for Senior High School students shall conclude at 2:45 
p.m. 
C. Each bargaining unit member will indicate arrival and departure by affixing his or her 
signature to a bargaining unit member attendance sheet provided by the school 
administration. Said attendance sheet shall be removed by the building principal ten (10) 
minutes prior to the start of the students' instructional day, except at the high school, 
where said attendance sheet shall be removed by the principal five (5) minutes prior to 
the start of the students' instructional day. At these times another attendance sheet shall 
be substituted for the original and the teacher who arrives late shall affix hisher signature 
and indicate hisiher time of arrival. 
Each bargaining unit member who will be absent must give proper notification at least 
one hour prior to morning report time unless extenuating circumstances preclude this. An 
answering service will receive bargaining unit members' telephone calls at all times 
including Saturdays, Sundays and holidays from September 1 st to June 30th. 
It is the responsibility of the school district to provide substitute teachers for absent 
classroom teachers and for teachers of the following elementary areas: vocal music, 
physical education, library, and English as a second language and after three (3) 
consecutive days for teachers of speech and instrumental music, provided certified 
personnel in these areas is available. 
No bargaining unit member in attendance may be used to cover the duties of an absent 
bargaining unit member, nor to absorb the class of an absent bargaining unit member into 
hisher own, except in case of immediate emergency. Should such immediate emergency 
exist, the following provision shall be in effect: 
1. Elementary school bargaining unit members who have endured program 
disruption as defined above for one (1) hour or more shall receive funds for the 
purchase of supplies, materials or classroom activities to benefit the students. All 
expenditures shall be expended pursuant to established District procedures. For 
the duration of the contract, the fund shall be at the rate of $20.00 per hour. 
2. Middle School teams which have absorbed the duties of an absent team member 
for one hour or more shall receive funds as provided in (a) above. Where an 
individual bargaining unit member absorbs the duties of an absent middle school ~ 
bargaining unit member for one (1) hour or more, then the provisions of (c) below 
apply. 
3. When it becomes necessary for a senior high school teacher (9-12) to cover a 
class during hisher preparation period, the teacher will receive compensatory 
time in lieu of an administrative assignment. 
4. All emergency class coverage andlor class absorption shall be made on a rotating, 
equitable basis. Master records, maintained by each building principal shall be 
readily available for examination by bargaining unit members. 
Except where such scheduling is impossible, and within existing staff, each elementary 
school teacher shall be scheduled for at least one (1) period each day during whlch a 
specialist shall teach hisher class and helshe shall have a preparation period of 30 
minutes. 
All scheduled preparation periods may be used at the teacher's professional discretion. 
Except for hisher lunch a bargaining unit member may not leave the building 
during preparation periods without p e h s s ~ o n  of the 
ARTICLE VII 
SCHOOL CALENDAR 
In order for the Port Chester Teachers Association to play a vital role in the development of 
the school calendar, one secondary school bargaining unit member and one elementary 
school bargaining unit member chosen by the Port Chester Teachers Association, will serve 
as a committee with two (2) administrators chosen by the Superintendent of Schools. This 
committee will formulate a school calendar for the succeeding year. This proposed calendar 
will be submitted to the Superintendent of Schools for hisher approval and eventual 
recommendation to the Board of Education. 
ARTICLE VIII 
VACANCIES. TRANSFERS. AND NEW POSITIONS 
A. The Board declares its support of a policy of filling vacancies and new positions from 
within the ranks of its own professional staff. A copy of all notices of vacancies and new 
positions will be forwarded to the President of the Association at the same time as such 
notices are posted for the information of teaching personnel. Notice of vacancies and 
new positions will be promptly posted and publicized in all schools by a written 
announcement from the Superintendent of Schools well in advance of the date for filling 
such positions and vacancies. Should such positions or vacancies occur during the 
summer months, the Board shall notify all personnel by mail. 
B. These notices shall set forth the qualifications for the position. Any bargaining unit 
member having those or equivalent qualifications, may file a written application with the 
Superintendent of Schools within the time limit announced for such a position. 
C. Vacancies and new positions shall be filled on the basis of competence, qualifications, 
length of experience, and other relevant factors without regard of age, race, creed, 
nationality, sex or marital status. 
1. An applicant with more years of service in the district shall be given appropriate 
consideration for such a position unless the qualifications of a competing 
applicant are substantially superior. The final selection shall rest with the 
Superintendent subject to approval by the Board of Education. 
2. A request made by a bargaining unit member for a transfer to a different class, 
building or position shall be made in writing to the Superintendent. The 
application shall set forth the reasons for the transfer, the school, grade, or 
position sought, and the applicant's qualifications. 
3. An applicant for either transfer or change of position shall be notified promptly in 
writing by the Superintendent of the decision and the reasons for that decision. 
4. A bargaining unit member who will be affected by a change of assignment will be 
consulted and notified no later than h r t y  (30) days before the effective date of 
the transfer except in case of emergency. 
5 .  When a situation arises which involves a transfer of personnel, every effort shall 
be made to find volunteers for the transfers. If this is not possible, involuntary 
transfers from the same teaching areas will be made fiom those with the least 
number of years of service in the Port Chester School System. 
6 .  Except in case of necessity, no bargaining unit member may be assigned outside 
hisher area of certification. Such necessity may not be deemed to exist beyond 
the end of the school year in which the voluntary or involuntary appointment was 
made. 
ARTICLE IX 
TEACHING CONDITIONS 
A. The Association and the Board recognize that optimum school facilities for both students 
and bargaining unit members are desirable to assure the high quality of education that is 
their goal for the children of Port Chester. 
B. The Board agrees to provide, insofar as possible, school buildings sufficiently equipped 
and maintained in terms of space, educational tools, supply items, and materials needed 
by the individual bargaining unit member. 
C. The Board shall provide in each school, adequate duplicating facilities to aid bargaining 
unit members in the preparation of instructional materials. Duplicating machines shall be 
kept in proper working order. It shall be the responsibility of each building principal to 
arrange for prompt repair service. 
D. The Board shall make available in each school, for exclusive bargaining unit member 
use, adequate lunchroom, restroom and lounge facilities. Under no circumstances shall 
the teachers' lounge be used for instructional purposes. 
E. Whenever feasible, public telephone facilities shall be available to bargaining unit 
members in each building. 
F. Bargaining unit members shall not be required to work under unsafe or hazardous 
conditions or to perform tasks which endanger their health, safety, or well-being, except 
in case of immediate emergency. 
G. If it is necessary to make any cuts in a budgetary request submitted by a bargaining unit 
member or a department, such cuts will be made in consultation with the principal, 
bargaining unit member and department. 
H. If it is necessary to provide telephone tie-in service for a student who has a prolonged 
absence from school, such arrangements shall be made after consultation with the 
bargaining unit member involved. If possible, no bargaining unit member shall have 
more than one student receiving this service at a given time. 
I. Adequate parking facilities will be provided at each building whenever possible. 
J. The Board of Education shall continue to provide one (1) computer to each elementary 
school, and one (1) computer to each department in the secondary schools, for use by the 
teachers of major disciplines (English, Social Studies, Science, Mathematics, Foreign 
Language). 
K. The Board of Education agrees that lesson plan books, record books, lists of students 
assigned to each class, and other supplies necessary to good instruction and class 
organization shall be on hand the day school opens. 
ARTICLE X 
STUDENT DISCIPLINE AND BARGAINING UNIT MEMBER PROTECTION 
A. The Board recognizes its responsibility to give all reasonable support and assistance to 
bargaining unit members with respect to the maintenance of control and discipline in the 
classroom. Such policy shall be made public knowledge. 
B. Whenever a particular student is recommended by a teacher as requiring the attention of 
special professional personnel (counselors, social workers, physicians, psychologists, 
psychiatrists, etc.), the Board shall take reasonable steps to insure that these services are 
implemented. 
C. General Procedures to be followed in a1 cases of removal: 
1. A teacher may remove a child fiom a class situation for the day or a portion 
thereof when the child's behavior makes his or her presence intolerable. The 
teacher shall send the child to the principal and furnish the building principal with 
full particulars concerning the situation. Arrangements to accommodate the child 
and to notify the parent will be made by the Administrator. The building 
principal will decide in consultation, with the teacher, whether the child shall be 
returned to class. 
2.  The teacher shall fill out an anecdotal record of each removal on a form to be 
supplied by the school administration. One copy shall be retained by the teacher 
and three (3) copies shall be forwarded to the building principal within twenty- 
four (24) hours. 
3. At the time a student is removed, the building principal, or whomever helshe 
designates if helshe is absent for any reason, shall be required to record the name 
of the student removed, the name of the teacher who has removed the student, the 
date, and the reason for the removal. Such record shall be kept in a book to be 
supplied for this express purpose by the school administration. The building 
principal must inform the parent(s) after the first removal and set up a meeting 
including parent, teacher, and principal. This meeting shall take place as soon as 
possible after the removal. 
Within twenty-four (24) hours of receipt of anecdotal records pertaining to the 
removal of a student, the building principal shall be required to record hisher 
disposition of the case on all copies; helshe is to return one (1) to the teacher, 
keep one (1) for hisher records, and forward one (1) to the Superintendent of 
Schools. 
D. When a student in the elementary school (K-4) has been removed three (3) times within a 
five (5) month period and in the Middle and Senior High (5-12), two (2) times within a 
five (5) month period, the building administrator must notify the Superintendent of 
Schools and a Superintendent's or Principal's Hearing will be convened. 
E. If a student threatens to assault a bargaining unit member or uses vile and obscene 
language toward a teacher, the student must automatically be excluded from all regular 
classes until a parentlguardian comes to school for a meeting with the building principal, 
the bargaining unit member, and the student. If, after such a meeting, the student returns 
to class and continues to exhibit disruptive or disrespectful behavior in the classroom and 
such behavior be substantiated by anecdotal record, then helshe shall be suspended and 
hisher case referred to the Superintendent of Schools for disposition. 
F. If a student intentionally uses physical force of any nature against a bargaining unit 
member, the principal must automatically suspend the student for a period of five (5) 
school days. It is the principal's responsibility to inform the parentfguardian by letter of 
the reasons for the suspension as well as the length of the suspension. It is the principal's 
responsibility to inform the bargaining unit member of hisher rights regarding the 
pressing of charges against the student. 
G. Any case of physical force inflicted upon a bargaining unit member shall be promptly 
reported by the building principal to the Superintendent who will then notify the 
President of the Port Chester Teachers Association. The Board will provide legal counsel 
(upon written request by or on behalf of the bargaining unit member) to advise the 
bargaining unit member of hisher rights and shall render all reasonable assistance to the 
bargaining unit member in connection with the handling of the incident by the law 
enforcement authorities. (The foregoing shall apply to criminal prosecution only.) 
H. If a bargaining unit member is complained against or sued as a result of any action taken 
by the bargaining unit member while in pursuit of hisher employment, the Board shall 
provide (upon written request of the bargaining unit member) legal counsel and 
assistance to the bargaining unit member in hisher defense. 
I. Time lost by any bargaining unit member in connection with any incident mentioned in 
this article shall not be charged against the bargaining unit member. 
J. The Board will use its good offices to attempt to secure reimbursement to bargaining unit 
members for any loss, damage, or destruction of personal property while on duty in the 
school or on school premises. 
K. Every effort shall be made that no action be taken upon any complaint by a parent of a 
student directed toward a bargaining unit member unless such a matter is reported to the 
bargaining unit member concerned. 
ARTICLE XI 
PROFESSIONAL IMPROVEMENT 
A teacher is limited to a maximum of six (6) in-service credits per school year. At the 
discretion of the Superintendent of Schools, subject to the above maximum and with prior 
approval, salary credit may be approved for special courses pertinent to the teacher's area 
of instruction, but offered outside the school district. 
The Association shall appoint a committee to work with the Superintendent or with 
whomever may be delegated this area of responsibility in the selection and institution of 
the inservice courses. The selection of the course(s) shall be within the sole discretion of 
the District. 
Documented inservice credit fiom other school systems shall be evaluated and may be 
transferable upon employment in the Port Chester School System. 
Each participant may be charged a nominal tuition fee to defiay the cost of the inservice 
courses. 
ARTICLE XU 
EVALUATION 
A. Bargaining unit member observation and evaluation is designed to improve the total 
instructional program. The evaluating instrument shall be used in a constructive way. 
Comments relating to bargaining unit member weaknesses shall be accompanied by 
suggestions for improvement of performance. 
B. Observation and evaluation report forms shall be developed by a joint committee of 
bargaining unit members selected by the Port Chester Teachers Association and a 
committee of administrators selected by the Superintendent of Schools. There shall be 
equal representation of bargaining unit members and administrators not exceeding four 
(4) representatives from each group. Conflicting opinions between the committee and the 
Superintendent shall be resolved at meetings between the Superintendent and the joint 
co~nrnittee. Final determination shall rest with the Superintendent of Schools. 
C. All formal observations of bargaining unit member activities in the classroom shall be 
conducted openly with the bargaining unit member's full knowledge and awareness. 
D. Responsibility for observing and evaluating bargaining unit members may be performed 
by the following designated personnel: Superintendent of Schools, Assistant 
Superintendents, Principals, Assistant Principals, Deans, Department Chairpersons, 
Directors, and certified Administrators assigned to a specific school. 
Observations may be formal or informal. Informal observations are discretionary with 
the principal; they include classroom visitations andlor observations of other educational 
and supervisory activities. Formal observations include planned visitations by the 
administrator for the purpose of appraisal. During a formal observation the administrator 
shall remain in the classroom for a minimum of twenty (20) minutes. The time actually 
spent during the observation shall be noted in the formal observation report. Each formal 
observation report shall contain only comments resulting directly from the specific time 
period designated in the report. However, informal observations may be considered in a 
bargaining unit member's overall evaluation. 
F. Communication between the staff member and the principal (and/or designated 
administrator) is an essential part of the appraisal program. All aspects of the appraisal 
program will be discussed in conference. The written appraisal and formal observation 
shall be discussed in conference between the principal (and/or designated administrator) 
and the staff member. 
1. At least two (2) working days before such formal evaluation, the designated 
observer shall hold a pre-conference with the bargaining unit member scheduled 
to be observed. The conference shall cover such questions as: "What are we 
trying to accomplish? How will we determine desired outcomes? etc." 
2. Within ten (10) working days after the observations, a post-conference will be 
held between the observer and the staff member. The bargaining unit member 
will be given a copy of the observation report prepared by the administrator. The 
bargaining unit member will have the right to add hisher comments to the report. 
G. Formal Observations for Evaluation Purposes 
1. The procedure for observation as stated in Section F shall govern. 
2. First and second-year probationary teachers shall be observed formally at least 
three (3) times yearly. The first observation shall be made no later than 
November 30, the second observation no later than February 28, and the third 
observation no later than April 15. 
3. Third-year probationary teachers shall be observed at least three (3) times yearly. 
The first observation shall take place no later than October 3 1, the second 
observation shall take place no later than December 15, and the third observation 
shall take place no later than February 2 1. 
4. Tenured teachers shall be observed at least once but no more than twice per year. 
The observation shall take place no later than May 1. 
5. In the event that a teacher shall have been engaged at a time other than the 
beginning of the school year, helshe shall be formally observed after a period 
deemed reasonable to the Superintendent of Schools, at a date no later than three 
(3) months after employment, and subsequently (after a period deemed reasonable 
to the Superintendent of Schools) within three (3) working months thereafter. 
6. The Building Principal and tenured teacher may mutually agree to an Altemative 
Professional Growth Project in lieu of the Formal Observation procedure 
currently provided. In the absence of said mutually agreeable plan, Section G4 of 
the Agreement will apply. During the 1997-98 school year, a committee of two 
(2) administrators and two (2) teachers will develop criteria for the Altemative 
Professional Growth Project and shall submit their recommendation to the 
Superintendent for hisher approval. 
H. Year-End Evaluation Report of bargaining unit member 
1. The year-end evaluation report by the principal should cover the varied aspects of 
the bargaining unit member's professional service and not merely classroom 
observation reports. 
2. A copy of the principal's year-end evaluation report for first and second-year 
probationary teachers will be submitted to the teacher and the Superintendent no 
later than May 7. 
3. A copy of the principal's year-end evaluation report for third-year probationary 
teachers will be submitted to the teacher and the Superintendent no later than 
March 15. 
4. A copy of the principal's year-end evaluation report of each tenured teacher shall 
be submitted to the teacher and the Superintendent no later than June 1. 
5. The teacher shall have the right to submit additional information to the 
Superintendent should said teacher disagree with any part of the year-end 
evaluation report. 
I. The file of any bargaining unit member shall be confidential and its contents shall not be 
disclosed to any person other than authorized school personnel, except by written 
permission of the bargaining unit member. 
J. A copy of all material placed in a bargaining unit member's personnel file shal 
the bargaining unit member. 
.1 be sent to 
The bargaining unit member shall have the right to submit a reply to the material, and the 
reply shall be placed in the bargaining unit member's personnel file. 
K. Upon written request, a bargaining unit member shall have the right to review hisher 
own file in the presence of the Superintendent of Schools or hisher delegated 
representative. The teacher may be accompanied by hisher representative. 
L. The bargaining unit member may be permitted copies of material contained in hisher 
file. 
ARTICLE XIII 
AIDES AND SECRETARIAL ASSISTANCE 
A. Secretarial service shall be available to bargaining unit members for school business 
purposes with the knowledge and approval of the school building principal. 
B. The Board and the Association agree that whenever possible, non-professional personnel 
should be employed for the purposes of handling lunch duties, patrol duties, inventorying 
of supplies and equipment, duplication of teacher materials, operating audio-visual 
equipment, and similar non-instructional responsibilities. 
C. In the classroom, all paraprofessional personnel shall remain under the direct supervision 
of, and be responsible to, the teacher to whom helshe is assigned. Ultimate responsibility 
shall rest with the building principal. 
D. In the event that the supervising teacher should believe that the assignment, performance 
or attitude of such personnel is detrimental to the educational process, helshe shall so 
inform hisher principal. The principal shall attempt to rectify the situation, or, barring 
that, shall attempt to re-assign such personnel. In the event that the situation is not 
resolved to the satisfaction of the supervising teacher, helshe shall go on record, by 
submitting a memo to that effect, to hisher principal, to the Superintendent of Schools, 
and to the President of the Port Chester Teachers Association. 
ARTICLE XIV 
LEAVES 
I. Temporary Leaves 
A. SickLeave 
There shall be allotted to each bargaining unit member thirteen (13) days 
annually without loss of pay. Effective July 1,2003, the district will allow 5 
Family Sick Days per year, to be deducted from annual 13 day allotment, if 
used. A Family Member is as defined in Article X N ,  Section lEla and 
Section 1 E2a. The unused portion of such allowance, which has accrued 
since July 1, 1953, shall accumulate from year to year to a total of 210 days. 
In cases of hardship and upon application by the bargaining unit member, 
the Board of Education at its discretion, shall grant extensions of sick leave. 
At, or prior to the beginning of each school year, the Superintendent shall 
notify each bargaining unit member in writing of the amount of hisher 
accumulated unused sick leave. 
2. Upon service retirement only, and entry into the NYS Teachers Retirement 
System, the District agrees to pay for all sick days accumulated and unused 
at the time of retirement according to the following schedule: 
a. From 1 to 60 days - $50 per day 
b. In excess of 60 days - $55 per day for all of the 
unused sick days up to 90 days. 
c. In excess of 90 days - $60 per day for all of the 
unused sick days up to 210 days. 
3. Sick Bank A sick leave bank will be made available, as provided in this 
section, for those members of the bargaining unit disabled due to illness or 
injury. 
a) Eligibility: 
Effective July 1,2003, any bargaining unit member enrolling in the sick 
leave bank for the fust time, shall be permitted to join after the member's 
effective date of tenure. The bank shall be available to members of the 
bargaining unit who have exhausted all sick leave and who are members 
of the bank during the most recent round of contribution. 
Contributions: 
Membership in the sick bank is voluntary. In order to become a member 
of the bank, each member of the bargaining unit shall be given the 
opportunity to contribute two (2) sick days of sick leave to the bank upon 
first joining the bank. Thereafter, members shall have the opportunity to 
contribute one (1) day of accumulated sick leave to replenish the bank 
when the number of days available for withdrawal is reduced to two 
hundred (200) days. This contribution is necessary to maintain 
membership in the bank. 
Committee: 
A committee to administer the bank composed of three(3) members of the 
bargaining unit, one (1) each fiom the elementary, middle, and high 
schools shall be appointed by the President of the Association. 
Application and Use of the Bank: 
Application for withdrawal fiom the bank by an eligible member shall 
be in writing and made to the Committee, which shall be responsible 
for the administration of the bank. A copy of the application for 
withdrawal shall be immediately forwarded to the Superintendent who 
shall be given the opportunity, prior to decision of the Committee, to 
comment upon the application. For withdrawal, the decision of the 
Committee must be unanimous. If withdrawal is denied by the 
Committee, the applicant may appeal to the Superintendent. In all 
instances the decision of the Committee andlor the Superintendent 
shall not be subject to the grievance and arbitration provisions of this 
Agreement. 
The application shall state the nature of the illness or injury in 
question, the number of days sought to be withdrawn and be 
accompanied by a statement fiom the physician treating the applicant 
confuming the illness and a prognosis. 
The bargaining unit member will have a ten (10) day waiting period 
after sick leave is exhausted. If the applicant is successful in obtaining 
withdrawal fiom the sick leave bank, such sick leave will be 
retroactive to cover the ten (10) day waiting period. 
An applicant may be required by the Committee to undergo medical 
review with a physician chosen by the Committee, to be paid by the 
applicant. Upon request, the District will be prqvided with a copy of 
all medical records emanating fiom such medical review. In addition, 
the District may require medical review by a physician of its choosing 
to be paid for by the District. 
5. No more than thirty (30) sick days may be requested or will be 
approved upon initial application. The applicant may request 
additional thirty (30) day periods which will be subject to Committee 
review. 
6. Lifetime maximum utilization of the bank by a unit member is 180 
sick days. 
e. AssociatiodDistrict Procedures: 
1. Except as provided herein, the BoardfDistrict will have no obligation 
or responsibility with respect to the administration of the bank. 
2. The Committee will inform the Superintendent of its steps, procedures, 
operations, decisions and reasons for those decisions. 
3. Procedures will be established with the Business Office. 
B. Essential Business (Essential Business is that which cannot be properly done at 
times other than during instructional hours). Essential Business may not be used 
for gainful employment, recreation, andfor conducting business affairs which 
could be conducted during non-school hours. There shall be allotted to each 
bargaining unit member four (4) days for Essential Business. Two of these days 
shall note the reason for the request. Two of the days shall be without specific 
reason noted. Application for such leave shall be made no later than twenty-four 
(24) hours before the date requested, except in case of emergency. The 
Superintendent, at hidher discretion, may grant additional days. Essential 
Business leave may not be used to extend a school recess. After the school year 
has ended, the day or days not used for Essential Business shall be added to the 
bargaining unit member's accrued sick leave and shall accumulate together with 
the unused sick leave to a combined total of 210 days. The Superintendent's sick 
leave accrual statement at or prior to the beginning of each school year shall 
reflect days accumulated in this manner. 
C. Jury Duty - Teachers summoned to jury duty in any recognized court of law shall 
receive full pay whde absent for such duty. Such teachers shall reimburse the 
school district in the amount of jury service fees received, less any reimbursed 
and unusual expenses, excluding meals. 
D. Professional Purposes - The Board of Education or the Superintendent of Schools 
may authorize the absence of a bargaining unit member with full pay when the 
bargaining unit member is to attend a professional conference, convention or 
visitation which will contribute to hisher professional growth. Expenses for 
authorized conventions, conferences and visitations may be reimbursed by the 
Board of Education within the limitations of the budgetary allowance. 
Such days of absence shall not be subtracted from the bargaining unit member's 
essential business days nor accumulated sick leave. 
Application for such absence shall be made to the Superintendent of Schools at 
least one (1) week prior to the date of the expected absence. 
E. Other Allowable Absences 
1. Death in the Immediate Family 
a. In the event of death in the immediate family (grandfather, 
grandmother, father, mother, brother, sister, husband, wife, child, 
mother-in-law or father-in-law), a bargaining unit member shall be 
excused fiom work with 1 1 1  pay for a period not to exceed five (5) 
days. These days may not be carried over. 
b. Notification of such absence shall be given to the Superintendent of 
Schools as soon as possible. 
c. Such days of absence are not to be deducted from accumulated sick 
leave nor fiom days of personal business. 
2. Death of Other Relatives or In-Laws 
a. In the event of the death of other related persons or in-laws, a 
bargaining unit member may be excused from work for a period of 
fiom one (1) to five (5) days with full pay, at the discretion of the 
Superintendent of Schools. These days may not be carried over. 
b. Application for such absence shall be made as soon as possible. 
c. Days of approved absence shall not be deducted from accumulated 
sick days nor from days of essential business. 
3. On-the-job Disability Leave 
a. In the event of absence due to injuries sustained by a bargaining unit 
member in pursuit of hisher duties, full salary shall be paid to the 
teacher for a maximum of eighty (80) school days. Upon application 
by the teacher, and at the discretion of the Board of Education, 
additional days may be granted. Medical documentation for the 
absence made necessary by the disability shall be provided at the 
request of the Board of Education. 
II. 
1. 
b. Days of absence as provided in 3a above for on-the-job disability 
shall not be charged against the bargaining unit member's 
accumulated sick leave, nor essential business days. 
c. Compensation payment, in lieu of salary received during this period 
from the insurance carrier, shall become the property of the school 
district. 
4. The President of the Association shall be excused from hall, lunchroom, 
Dean's assignments, or other supervisory duties during hisher term of 
office, to conduct Association business. During hisker free time the 
President shall be free to leave the school. Be it clearly understood that this 
privilege shall not be abused and that it shall be incumbent upon the 
President to be on time to assume hisher classroom duties. 
Extended Leaves 
During all extended leaves without pay, all medical and other benefits shall continue if a 
bargaining unit member so requests, and if helshe assumes the full cost thereof, except as 
provided in the Family Leave Act. 
A. Maternity Leave 
A leave of absence for maternity shall be requested by a woman bargaining 
unit member when she and her doctor conclude that she can no longer 
perform her duties. The district will be given no less than thirty (30) days 
notice prior to the beginning of such leave. The request shall be submitted 
in writing to the Superintendent of Schools. A bargaining unit member 
may, at her discretion, use her accumulated sick days for that period of the 
maternity leave during which she is physically disabled from performing her 
normal teaching duties on account of pregnancy, delivery and necessary 
after-care of herself. The bargaining unit ember shall submit a certificate as 
to such disability and its duration from her physician. The Board shall have 
the right to have the school physician consult with the bargaining unit 
member's physician as to any such claimed disability, and the bargaining 
unit member must authorize her physician to consult with the school 
physician and to reveal any information bearing upon the alleged disability. 
In the event that the bargaining unit member's physician and the school 
physician disagree as to the fact or duration of such claimed disability, the 
Board shall have the right to have the bargaining unit member examined at 
the Board's expense by an obstetrician or gynecologist to be selected by the 
bargaining unit member from those gynecologists or obstetricians on the 
staff of or with privileges at the United Hospital, Port Chester, New York. 
The opinion of such gynecologist or obstetrician as to such claimed 
disability shall be final and binding upon both the bargaining unit member 
and the Board and shall not be subject to the grievance procedure or review 
in any other manner. 
Such leaves shall be for a period not to exceed two (2) full calendar years. 
In all cases the bargaining unit member must be reinstated at the beginning 
of a semester in September or February. 
In the event of the adoption of a child, a leave of absence without pay, shall 
be granted for a period not to exceed two (2) years. 
The Superintendent of Schools shall notify the bargaining unit member on 
maternity leave of the impending expiration of the leave, and the bargaining 
unit member shall then make application for reinstatement at least 120 days 
prior to the expiration of the leave. 
A bargaining unit member shall be permitted to perform per diem teaching 
service while on maternity leave. 
B. Military Leave - A bargaining unit member shall be granted a leave of absence 
when in the performance of a military duty in accordance with State Law. 
C. Leave for Professional Purpose - The Board of Education may grant a leave to a 
bargaining unit member who has had at least three (3) years of service in the 
district. Upon application, the bargaining unit member may be granted a one (1) 
year leave of absence without pay. A one-year's extension may be granted upon 
application. Leave without pay may be given for the following purposes: 
1. Teaching in a foreign country, in a school operated by the United States 
government, or in any approved institution of learning. 
2. Study related to the teacher's license field. 
3. Study to meet eligibility requirements for a license in an educational field 
other than that held by the bargaining unit member. 
4. Accepting a position in the service of the government of the United States. 
5 .  Exchange teaching in accordance with Section 3005 of the New York 
State Education Law. 
D. Other Leaves - Leave of absence for appropriate reasons and without pay may be 
granted upon application to a bargaining unit member with more than three (3) 
years of service. 
ARTICLE XV 
SUMMER SCHOOL AND ADULT EDUCATION 
A. In the event the District elects to institute a Summer School Program, the initial hiring of 
bargaining unit members shall be at the discretion of the Superintendent of Schools. 
Summer School staffing in subsequent years shall be in accordance with the provision set 
forth below. 
B. Assignments for Summer School and Adult Education programs will be made on the 
following basis: 
1. Bargaining unit members who are teaching in the Port Chester School System will 
be given priority in filling the positions. 
2. For Summer School assignments, all bargaining unit members with prior 
Summer School experience in the district shall be given preference to other 
teachers with service in the district. All assignments will be made on the basis of 
ability and seniority. 
C. Bargaining unit members will be notified by May 30th concerning appointments to 
Summer School positions. 
D. All candidates for either a Summer School or Adult Education position in academic areas 
must be fully certified teachers. (See Appendix C for compensation rate.) 
E. Notice of vacancies will be promptly posted and publicized in all schools by a written 
announcement from the director or principal of the program well in advance of the date 
for filling such vacancies. 
F. The Board shall make available, insofar as possible, school buildings sufficiently 
equipped and maintained in terms of space, educational tools, duplicating facilities, and 
materials needed by the Summer School and Adult Education teaching staffs. 
ARTICLE XVI 
T E A C m G  ASSIGNMENT 
A. By June 1 bargaining unit members will be notified of their tentative programs for the 
coming year, including the schools to which they will be assigned, the grades, subjects, 
and levels that they will teach and any special classes that they will have. 
B. In order to assure the best possible instruction in our schools, no bargaining unit member 
shall be assigned teaching duties to exceed 20% of his or her teaching time outside the 
scope of his or her particular certification andlor subject areas. In case of dire necessity a 
teacher may agree to assume an extra assignment. 
C. Bargaining unit members on the secondary level will be assigned by the building 
principal to hall duty, study hall, or any other non-academic duty of a like nature, semi- 
annually on an on-going year-to-year rotating basis. On the elementary level all 
bargaining unit members will be assigned on a rotating basis. 
D. In the interest of better instruction, no secondary teacher shall have more than three (3) 
different assignments to prepare in a major academic area, unless a class should be of 
sub-standard size. Major academic areas include English, Social Studies, Mathematics, 
Science and Foreign Language. When it becomes necessary, by reason of scheduling or 
otherwise, for a teacher in one of the major academic areas to be assigned to more than 
three (3) different preparations, a written reason must be submitted by the principal 
involved to the teacher, the President of the Port Chester Teachers Association and the 
Superintendent of Schools. Every effort shall be made to secure the voluntary consent of 
any teacher asked to assume an extra assignment. In all cases where consent is not 
obtained, the person with the least seniority in the department shall be assigned. In 
addition, any teacher assigned more than three (3) preparations shall be excused fiom one 
(1) period of an extra duty such as lunch, hall or study hall for each extra preparation in 
order to have adequate time to prepare the extra assignment. A preparation shall be 
considered as that which meets the requirement for one (1) subject and level, e.g., English 
2H, English 2-1 and English 2-2, constitute three (3) different preparations. 
E. No bargaining unit member shall be assigned more hours of supervisory duties than any 
other bargaining unit members unless, through scheduling, a bargaining unit member has 
fewer classroom assignments than other bargaining unit members. In this case helshe 
may be assigned another supervisory period. 
F. In keeping with the right to teach unencumbered by non-professional tasks, teachers and 
counselors shall be assigned teaching and counseling duties only w i h n  the scope of their 
particular certification andor subject area. Under no circumstances shall a teacher be 
assigned to such nonprofessional duties as, including but not limited to, filing, 
chaperoning dances, concerts or plays, answering phones, assisting secretaries, or clerical 
duties, unless done voluntarily. 
G. The district may require bargaining unit members to attend a maximum of three (3) 
evening meetings (i.e., open house and parent conference meetings). In the event that a 
bargaining unit member is unable to attend any such meeting, the bargaining unit member 
shall notify the building principal in writing no later than forty-eight (48) hours in 
advance of such meeting, except in the case of immediate emergency. In the event that a 
bargaining unit member is unable to attend any such meeting, the bargaining unit member 
shall be required to attend a future meeting at the discretion of the building principal. 
Should a building principal feel it necessary to require an additional evening meeting 
during any school year, a joint committee shall be established consisting of three (3) 
appointees of the Association and two (2) appointees of the Superintendent. The 
committee shall meet within ten (1 0) days of receipt of the request for an additional 
evening meeting, and shall render its decision no later than ten (10) days after receipt of 
the request. 
Except for good and sufficient reason, the Superintendent shall honor the decision of the 
committee. 
H. Bargaining unit members may not grieve lack of coverage due to teacher aides, teacher 
assistants or CSR teachers assigned to 1uncWrecess duty. 
Bargaining unit members may be assigned recess duty in an emergency at no cost to the 
District. Emergencies will be covered on a rotating basis. An emergency will be 
declared when all teacher aides, teacher assistants and CSR teachers have been assigned. 
There shall be no violation of this agreement if there exists a lack of classroom coverage 
due to teacher aides, teacher assistants and/or CSR Teachers assigned to lunchlrecess 
duty. And each lack of coverage shall not be grievable under this contract.. 
I. A bargaining unit member may leave at the close of the school year only when all hisher 
teaching responsibilities have been met to the satisfaction of the building principal andlor 
Superintendent of Schools. 
ARTICLE XVII 
CLASS SIZE 
The Board of Education and the Association recognize that optimum school facilities for 
both student and bargaining unit member are desirable to ensure the high quality of education 
that is the goal of both parties. It is also acknowledged that the primary duty and 
responsibility of the teacher is to teach, and that the organization of the school and the school 
day should be directed toward ensuring that the energy of the teacher is primarily utilized to 
this end. 
Because the pupil-teacher ratio is an important aspect of an effective education program, the 
parties agree that wherever feasible, class size should be controlled to meet optimum 
standards. 
ARTICLE XVIIT 
INCOME PROTECTION 
A. The Board will provide the following insurance plans: 
1. State-Wide Schools Cooperative Health Plan 
Coverage to be provided will be through the State-Wide Schools Cooperative 
Health Plan and the scope of such coverage will be equivalent to the coverage in 
effect and being offered by the New York State Empire Plan. 
2. Aetna1U.S. Health Care and Oxford 
3. a. Effective with the 2003-2004 school year, any member of the unit enrolled in 
the Southern Westchester Schools Health Plan or Aetna/U.S. Health Care or 
Oxford, shall have the option of dropping this insurance coverage and receive 
payment for each year they are dropped from the Plan as follows: 
Single $ 1,500 
Married Two Person $ 2,000 
Married Family $ 2,500 
In addition, the buyout to the bargaining unit member will be taxed, will be in 
"grossed dollar value' and will be paid in two installments. 
However, to be eligible for the applicable payment, all withdrawals must be made 
in writing to the District Business Office prior to September 1 of each school 
year. 
Where two bargaining unit members are married to each other, only one 
bargaining unit member shall be entitled to be primary on district provided health 
insurance coverage or entitled to the buyout. 
b. Should the individual desire to re-enroll in the Plan during the school year in 
which withdrawal was made, the individual shall, as a condition of re-enrolling, 
remit to the District $1,500 for Single; $2,000 for Married Two Person; $2,500 
for Mamed Family 
c. It is specifically agreed that the District assumes no obligation, financial or 
otherwise (other than that stated above) arising out of any withdrawal fiom the 
Plan. In addition, the PCTA agrees to indemnify and hold the District harmless 
for any claim arising from such health coverage declination. It is also the 
responsibility of the unit member to provide the District with an appropriate 
certificate of insurance coverage for each member of the unit choosing to decline 
coverage. 
4. Bargaining Unit Member Contributions to Health Insurance 
a. Except as provided below, all incumbent members of the bargaining unit shall 
pay 10% of the cost of the applicable premium for health care coverage each year. 
b. All new members of the bargaining unit hired to begin work on or after July 1, 
1994, put prior to July 1, 1998, shall pay 15% of the cost of the applicable 
premium for health care coverage during the first year of employment and shall 
pay 10% of the cost of the applicable premium for health care coverage in any 
subsequent year of employment. 
c. All new members of the bargaining unit hired to begin work on or after July 1, 
1998 shall pay 15% of the cost of the applicable premium for health care coverage 
for the first five (5) years of employment and shall pay 10% of the cost of the 
applicable premium for health care coverage in any subsequent year of 
employment. 
d. In addition to the medical contribution as provided above, all bargaining unit 
members shall pay an additional annual medical contribution of $250.00 effective 
July 1,2003. Effective July 1,2004 and thereafter, each member of the 
bargaining unit shall pay an annual medical contribution of $300.00. The annual 
contribution will be prorated for bargaining unit members who begin health 
insurance coverage after September 1. 
e. Said payments shall be made pursuant to a payroll deduction and shall be 
treated as pre-tax dollars under R S  rules. 
f. The Board will assume the cost of the premiums beyond what is provided 
above. 
5. There shall be no Life Insurance provided to bargaining unit members retiring 
July 1,2002 and thereafter. The following provision shall apply only to those 
bargaining unit members who retired fiom the district prior to July 1,2002: 
Retired bargaining unit members will be provided with a Life Insurance policy of 
$10,000 to be reduced $500 per annum until a base of $5,000 is reached. With 
respect to all teachers retiring after June 30, 1987, there shall be no reduction in 
benefit level as provided herein. 
6. Upon service retirement only, and entry into the New York State Teachers 
Retirement System, 50% of the cost of insuring the bargaining unit member and 
35% of the cost of hisher eligible spouse and dependents shall be borne by the 
Employer except in the instances who two bargaining unit member retirees are 
mamed to each other. In these instances the retired married couple will 
contribute 50% of the cost of health insurance for two-person coverage, to the 
district. 
B. Other 
1. Adopt tax sheltered annuity plans pursuant to U.S. Public Law. Such carriers shall 
be mutually agreed upon. 
2. On-the-job disability is in effect. (See Leaves, Article XTV) 
3. The Board will contribute $875.00 per bargaining unit member to the Port Chester 
Teachers Association Welfare Trust Fund for the 2002-2003 school year. 
Effective July 1,2003, the Board will contribute $900 per bargaining unit 
member, per year, to the Port Chester Teachers Association Welfare Trust Fund. 
The contribution will remain at $900 for the remainder of the life of the 
agreement. 
The Board agrees to provide only such sums as indicated in the above and shall 
obligate itself in no way to provide for the administration of the Port Chester 
Teachers Association Welfare Trust Fund. 
With respect to all insurance plans referred to in this Article (with the exception of the 
PCTA Welfare Trust Fund), either party may request a change of carrier. Once such 
request is made, the Superintendent shall convene a committee to study said request. The 
Committee shall be composed of two (2) administrators selected by the Superintendent 
and two (2) bargaining unit members selected by the PCTA. The Committee shall review 
the request and shall make a recommendation to the Board within thirty (30) days of its 
convening. Should there be no consensus as to a recommendation, the Board shall 
receive all recommendations. The Board shall meet and consider the request and the 
Committee recommendation(s) and shall reach a decision. Its decision shall be final and 
binding on all concerned. If the Board decides to change any carrier, it shall have the 
absolute right to do so, so long as there shall be no reduction in the then current benefit or 
service levels. 
ARTICLE XIX 
SALARIES 
The Board adopts salary schedules for the school years 2002-2003,2003-2004,2004-2005, 
2005-2006 as set forth below: 
Effective July 1,2002 all salary schedules in effect for the period ending June 30, 
2002 shall be increased on all Steps by three and one-half percent (3.5%). All 
teachers due an increment shall advance accordingly and all salaries shall be 
retroactively increased. 
Effective July 1,2003 all salary schedules in effect for the period ending June 30, 
2003 shall be increased on all Steps by three and one-half percent (3.5%). All 
teachers due an increment shall advance accordingly. 
Effective July 1,2004 all salary schedules in effect for the period ending June 30, 
2004 shall be increased on all Steps by three and one-half percent (3.5%). All 
teachers due an increment shall advance accordingly. 
Effective July 1,2005 all salary schedules in effect for the period ending June 30, 
2005 shall be increased on all Steps by three and one-half percent (3.5%). All 
teachers due an increment shall advance accordingly. 
Teaching Assistants shall receive the same percentage increase in salary as set forth 
above for teachers. Columns shall be included in the Teaching Assistant Salary 
Schedule for "Less than Associate", "Associate 160 Credits". "B.A. Degree". The 
Column for "Associate 160 Credits" shall be seven percent (7%) greater than the 
column for "Less than Associate". The column for "B.A. Degree" shall be seven 
percent (7%) greater than the column for "Associate 160 Credits". 
A. This contract shall constitute the full and complete commitment between both parties and 
may be altered, changed, added to, deleted from or modified only through voluntary, 
mutual consent of the parties in a written and signed amendment to this contract. 
B. The provision of this contract shall be part of the established policies of the Board. 
C. If any provision of this contract or any application of the contract to any bargaining unit 
member or group of bargaining unit members shall be contrary to law, then such 
provision or application shall not be valid except to the extent permitted by law, but all 
other provisions or applications shall continue in full force and effect. 
D. Original copies for signature of this contract shall be prepared at the expense of the Board 
of Education. The Board of Education will supply a copy of this contract to each 
bargaining unit member in the district. 
E. The Board of Education will furnish to the Association and the Association will furnish 
to the Board of Education written notice of official Board and Association action, 
respectively, ratifying this agreement. 
F. At the option of the individual bargaining unit member, annual salary may be paid in 25 
installments throughout the calendar year, or in 21 installments (every two weeks) as is 
the current practice. Notice of intention must be given by June 30th preceding the 
commencement of the school year. Once notice is given, the mode of payment may not 
be changed for the duration of the school year. 
ARTICLE XXI 
MIDDLE SCHOOL 
The following shall be provided at the Middle School for the duration of the New 
Agreement. This agreement shall not extend beyond the New Agreement, nor shall it be 
considered past practice. Furthermore, the below conditions shall apply only to the Middle 
School as currently constituted. 
LUNCH - Teachers shall have 30 minutes uninterrupted duty free lunch periods, 
commencing at the time teachers cease supervising or instructing students. Teachers 
shall not be required to instruct or supervise students until the 30 minute period of 
time has expired. 
INDIVIDUAL PREPARATION - Teachers shall have a daily preparation period, 
the length of one classroom period. 
TEAM PLANNING - Teachers of 7th and 8th grade academic subjects shall have a 
minimum of three (3) team planning periods per six (6) day teaching cycle. Under 
normal circumstances, the duration of said planning period shall coincide with the 
length of one classroom period. Fifth and sixth grade teachers shall have a 
minimum of two (2) team planning periods per six (6) day teaching cycle. Under 
normal circumstances, these periods also shall be the length of one classroom 
period. Additional periods for team planning may ensue as scheduling by the 
Middle School Principal allows. Special subject teachers will be afforded team 
planning periods as the schedule permits. 
ARTICLE XXLI 
SPECIAL EDUCATION TEACHERS 
Special Education teachers having six (6)  or more students shall be granted release time of 
one-half (S) day twice per school year (as scheduled by the school principal) to develop 
Individual Education Plans and to confer with parents. 
ARTICLE XXJII 
APPROPRIATE PROFESSIONAL DRESS 
Bargaining unit members will dress in an appropriate, professional manner consistent with 
their assignment. 
ARTICLE XXN 
DURATION 
The term of this contract is for four years, to commence on July 1,2002 and to end June 30, 
2006. 
William Patrick Wynn 
PORT CHESTER 
TEACHERS ASSOCIATI0 a 
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APPENDIX A 
APPENDIX A 
Five Hour Teachinq Assistant Salary Schedule 
Step 6 20,0551 21,458 
I I 
Five Hour Teachinq Assistant Salary Schedule 
3.5% Increase 1 I Less than Assoc. 
I I I 
2003-2004 
AssoctGOCr. 
Step 1 
1 Step 2 
B.A. 
15,9451 17,0621 18,256 
- - - - -  
16,583 1 1 7,7441 18,986 
Step 4 I I 17,9351 19,1901 20,533 
S t e ~  5 
Step 6 
Step 3 
18.6521 19.9581 21.355 
19,3931 20,7561 22,209 
L , I 
Five Hour Teachinq Assistant Salary Schedule . 
3.5% Increase I 1 Less than Assoc. 
I 
Step 6 20,078 1 21,4831 22,987 
p 
I 
1 17,2451 18,452) 19,744 
I I I I 
Step 1 
I I 1 I 
Five Hour Teachinq Assistant Salarv Schedule (2005-2006 f 
2004-2005 
AssocEOCr. 
16,503 1 17,659) 18,895 
3.5% increase I I Less i h a i ~  Assoc. 1 AssodSCC:. I 
I I I I 
B.A. 
Step 2 17,1641 18,3651 19,651 
Step 1 1 17,081 1 1 8,277 1 19,556 
Step 3 18,4731 19,766 1 21 ,I 50 
Step 5 
Steo 2 
19,981 1 21,3801 22,876 
17.7641 1 9.008 1 20.338 
Step 4 19,2121 20,5571 21,996 
Step 6 20,780 / 22,235 1 23,791 
APPENDIX A 
I I I I 
Six Hour Teachincr Assistant Salary Schedule 12002-2003 1 
3.5% Increase I I Less than Assoc. I AssoclGOCr. I - B.A. 
I I I I 
Step 1 18,488 1 19,782 1 21 ,I 67 
Step 3 
Step 4 
Step 5 
Step 6 
Step 2 
19,995 
20,795 
21.626 
22;4911 24,065 1 25,750 
Six Hour Teachinq Assistant Salaw Schedule 
3.5% Increase I I Less than Assoc. 
I I 
19,2271 20,573) 22,013 
I I I I 
21,395 
22,251 
23.1 40 
2003-2004 
Assoc/6OCr. 
Steo 1 
Step 2 
Six Hour Teachinq Assistant Salarv Schedule 12004-2005 
22,893 
23,808 
24.760 
- B.A. 
19.1 351 20.4751 21.908 
I 1 9,900 1 21,2931 22,783 
Step 4 
Step 5 
S t e ~  6 
3.5% Increase I I Less than Assoc. I Assocl6OCr. ( - B.A. 
Step 3 
21,523 
22,383 
23.278 
20,695 ( 22,1441 23,694 
1 
Step 1 
Steo 2 
23,029 
23,950 
24.908 
' 
19,805 
20.596 
Si r  Hour Teachina Assistant Salarv Schedule 
3.5% Increase I I Less than Assoc. 
24,642 
25,626 
26.65 1 
I 
21,1911 22,675 
22.038 1 23.581 
Step 3 
Step 4 
Step 5 
Step 6 
Step 1 
S t e ~  2 1 
' 
2005-2006, 
Assocl6OCr. 
Step 3 
Step 4 
Step 5 
7 
Step 6 
21,419 
22,276 
23,166 
24,093 
- B.A. 
20,498 
21.31 7 
22,169 
23,056 
23,977 
24,936 
22,919 
23,835 
24,788 
25,780 
21,933 
. 22.809 
24,523 
25,504 
26,523 
27,584 
23,468 
24.406 
23,721 
24,670 
25,656 
26,682 
25,381 
26,397 
27,451 
28,550 
I I 
Seven Hour Teachinq Assistant Salary Schedule 12002-2003 i 
3.5% Increase I / Less than Assoc. I Assocl6OCr. I - 8. A. 
I I I I 
! ! I I 
Step 1 21,5691 23,079 1 24,694 
Step 2 22,43 1 1 24,001 1 25,682 
Step 4 24,261 1 25,959 1 27,776 
Step 6 
Step 3 
26,240 1 28,076 1 30,042 
Seven Hour Teachincr Assistant Salary Schedule 
3.50A Increase I I Less than Assoc. 
I I 
23,3281 24,961 ( 26,708 
Step 5 
Step 1 
25,2301 26,997 ( 28,886 
2003-2004 
Assocl6OCr. 
1 22,3241 23,887'1 25,559 
Step 3 
- B.A. 
24,1441 25,8341 27,643 
Step 5 I 
Step 6 
Steo 2 
Steo 4 I I 25.1 101 26.8671 28.748 
Seven Hour Teachinq Assistant Salary Schedule 
3.5% Increase 1 / Less than Assoc. 
I I 
23.21 61 24.841 1 26.580 
26,113 
27,158 
Seven Hour Teachina Assistant Salary Schedule 
3.5% Increase I I Less than Assoc. 
2004-2005 
Assoc/GOCr. 
L 
Step 1 
Step 2 
Step 3 
Step 4 
27,941 
29,059 
- B. A. 
2005-2006 
Assocl6OCr. 
Step 5 
29,897 
31,093 
- B.A. 
I 
I 23,9 14 
24,870 
25,864 
26,898 
I 
27,973 
25,588 
26,611 
27,674 
28,781 
Step 6 
I 
29,9321 32,027 
I 
27,379 
28,474 
29,611 
30,796 
29,092 31,1291 33,308 
APPENDIX A 
* Effective the 1985-86 contract year, no teacher shall be placed on Level 2 
(BA+15) and Level 3 (BA+30). Teachers who have earned credit for these Levels prior 
to September 1, 1985 shall continue to be compensated at these Levels. Also, any teacher 
currently on Level 2 and Level 3, shall continue to be compensated at these Levels. (See 
Appendix A-Addenda of the teachers contract.) 
* * Effective September 1, 1982, no teacher shall be placed on Level 4 (BA+45). 
Teachers who have earned credit for this Level prior to September 1, 1982 shall continue 
to be compensated at this Level. Also, any teacher currently on Level 4 shall continue to 
be compensated at this Level. (See Appendix A-Addenda of the teachers contract.) 
*** Effective July 1, 1980, no teacher will be placed on Level 5 (BA+60). Teachers 
who have earned credit for this Level prior to July 1, 1980 shall continue to be 
compensated at this Level. (See Appendix A-Addenda of the teachers contract.) 
**** Effective July 1,1998 no teacher shall be placed on Level 7 (MA+15). Any 
teacher currently on Level 7 shall continue to be compensated at that Level and teachers 
who have earned credit for this Level prior to September 1,1998 shall be compensated 
and continue to be compensated at that Level. Existing staff shall have a two (2) year 
'grace period' (from July 1,1998 to June 30,2000) in which to reach the MA+15 Level. 
* * * * * Effective July 1,1998 no teacher shall be placed on Level 9 (MA+45). Any 
teacher currently on Level 9 shall continue to be compensated at that Level and teachers 
who have earned credit for this Level prior to September 1,1998 shall be compensated 
and continue to be compensated at that Level. Existing staff shall have a two (2) year 
'grace period' (from July 1, 1998 to June 30,2000) in which to reach the MA+45 Level. 
* * * ** * Effective July 1,1998 all new hires shall receive a percentage of their Level and 
Step placement until tenure is granted as follows: 
a. First year of employment, compensation shall be at 94% of Level and Step 
placement. 
b. Second year of employment, compensation shall be at 96% of Level and Step 
placement. 
c. For the third year of employment and for the fourth non-tenured year, if necessary, 
compensation shall be at 98% of Level and Step placement. 
d. Upon receipt of tenure, the bargaining unit member shall receive the fill 
compensation of the appropriate Level and Step placement. 
APPENDIX A - ADDENDA 
1. Level 1 shall apply to teachers who hold a Life Teaching Certificate or a valid Teaching 
Certificate and a Baccalaureate Degree. 
2. Level 2 shall apply to teachers who hold a Life Teaching Certificate and who shall have 
completed fifteen (15) semester hours of approved work on a college level; or to teachers 
who hold a Baccalaureate Degree and a valid Teaching Certificate and who shall have 
completed fifteen (1 5) semester hours of approved graduate work. 
Effective the 1985-86 contract year, no teacher shall be placed on Level 2 
(BA+15). Teachers who have earned credit for these levels prior to September 1, 1985 shall 
continue to be compensated at these levels. Also, any teacher currently on Level 2 shall 
continue to be compensated at that Level. 
3. Level 3 shall apply to teachers who hold a Life Teaching Certificate and who shall have 
completed thirty (30) semester hours of approved work on a college level; or to teachers who 
hold a Baccalaureate Degree and a valid Teaching Certificate and who shall have completed 
thlrty (30) semester hours of approved graduate work. 
Effective the 1985-86 contract year, no teacher shall be placed on Level 3 
(BA+30). Teachers who have earned credit for these levels prior to September 1, 1985 shall 
continue to be compensated at these levels. Also, any teacher currently on Level 3 shall 
continue to be compensated at that Level. 
4. Level 4 shall apply to teachers who have completed forty-five (45) semester hours of 
approved graduate work beyond the Baccalaureate Degree and who hold a valid Teaching 
Certificate; or to teachers who hold a Life Teaching Certificate and who have completed 
forty-five (45) semester hours of approved work on a college level. 
Effective September 1, 1982, no teacher shall be placed on Level 4 (BA+45). 
Teachers who have earned credit for this level prior to September 1, 1982 shall continue to 
be compensated at this level. Also, any teacher currently on Level 4 shall continue to be 
compensated at this level. 
5. Level 5 shall apply to teachers who shall have completed sixty (60) semester hours of 
approved graduate study subsequent to the receipt of the Baccalaureate Degree and a valid 
Teaching Certificate; or to teachers who hold a Life Teaching Certificate and who have 
completed sixty (60) semester hours of approved work on a college level. 
Effective July 1, 1980, no teacher will be placed on Level 5 (BA+60). Teachers 
who have earned credit for this level prior to July 1, 1980 shall continue to be compensated at 
this level. 
6. Level 6 shall apply to teachers who hold a Master's Degree and valid Teaching 
Certificate. 
7. Level 7 shall apply to teachers who hold a Master's Degree and a valid Teaching 
Certificate and who have completed fifteen (1 5) semester hours of approved graduate study 
subsequent to the receipt of the Master's Degree. 
Effective July 1, 1998 no teacher shall be placed on Level 7 (MA+ 1 5). Any 
teacher currently on Level 7 shall continue to be compensated at that Level and teachers who 
have earned credit for this Level prior to September 1, 1998 shall be compensated and 
continue to be compensated at that Level. Existing staff shall have a two (2) year 'grace 
period' (from July 1,1998 to June 30,2000) in which to reach the MA+15 Level. 
8. Level 8 shall apply to teachers who hold a Master's Degree and a valid Teaching 
Certificate and shall have completed thuty (30) semester hours of approved graduate study 
subsequent to the receipt of the Master's Degree. 
9. Level 9 shall apply to teachers who hold a Master's Degree and a valid Teaching 
Certificate and shall have completed forty-five (45) semester hours of approved graduate 
study subsequent to the receipt of the Master's Degree. 
Effective July 1, 1998 no teacher shall be placed on Level 9 (MA+45). Any 
teacher currently on Level 9 shall continue to be compensated at that Level and teachers who 
have earned credit for this Level prior to September 1, 1998 shall be compensated and 
continue to be compensated at that Level. Existing staff shall have a two (2) year 'grace 
period' (fiom July 1, 1998 to June 30,2000) in which to reach the MA+45 Level. 
10. Level 10 shall apply to teachers who have a Master's Degree and a valid Teaching 
Certificate and shall have completed sixty (60) semester hours of approved graduate study 
subsequent to the receipt of the Master's Degree. 
1 1. Level 1 1 shall apply to teachers who have a Master's Degree and a valid Teaching 
Certificate and shall have completed ninety (90) semester hours of approved graduate study 
subsequent to the receipt of the Master's Degree. 
12. Level 12 shall apply to teachers who have been granted a Doctoral Degree and who hold 
a valid Teaching Certificate. 
13. Courses, including online and video courses, may be taken for credit when approved in 
advance in writing by the Superintendent. Graduate courses for which more than three (3) 
credits are granted by the offering institution shall require the Superintendent's concurrence. 
Upon the recommendation of the Superintendent, transfer to the succeeding level within this 
schedule may be affected on September 1, or February 1, for work completed prior to the 
aforesaid dates and for which no previous credit has been given. Official transcripts are 
necessary to document the courses taken for salary increment and must be received in the 
Superintendent's ofice no later than October 1, or March 1. When a teacher anticipates that 
helshe will accrue sufficient credits to affect a transfer on the salary schedule, helshe shall so 
inform the Superintendent in writing. Such written notice shall be received in the 
Superintendent's office at least two (2) months prior to the effective date of the salary change. 
14. Beginning with the 1992-93 school year, to advance fiom one salary column to another, 
six (6) of the fifteen (1 5) credits must be fiom an accredited college or university. Effective 
September 2,2003, to advance fiom MA to MA+30, or to advance from MA+30 to MA+60, 
or advance from MA+60 to MA+90, a bargaining unit member must complete a minimum of 
15 credits from an accredited college or university having been approved for graduate credit 
by the Superintendent of Schools. 
15. Department Chairpersons and Middle School Team Leaders, when so designated by the 
Board of Education, with eight (8) or fewer people in their department, including the 
Chairpersofleam Leader shall receive $1,7 16 for the 2002-03 school year; $1,776 for the 
2003-04 school year; $1,838 for the 2004-05 school year; $1,903 for the 2005-06 school 
year. 
Department Chairpersons and Middle School Team Leaders, when so designated by the 
Board of Education, with nine (9) or more people in their department, including the 
ChairpersodTeam Leader shall receive $2,083 for the 2002-03 school year; $2,156 for the 
2003-04 school year; $2,23 1 for the 2004-05 school year; $2,309 for the 2005-06 school 
year. 
Counselors, when so designated by the Board of Education shall receive $3,332 for the 
2002-03 school year; $3,449 for the 2003-04 school year; $3,569 for the 2004-05 school 
year; $3,694 for the 2005-06 school year school year, in addition to their regular scheduled 
annual salary. Counselors, who receive a contractual stipend, will work until 4:00 p.m. 
Monday through Thursday, September 1 through June 30. 
Academic Learning Specialists in each year of the Agreement shall receive $697 for the 
2002-03 school year; $721 for the 2003-04 school year; $747 for the 2004-05 school year; 
$773 for the 2005-06 school year. 
All differentials paid shall not be considered as a part of the base salary for the purposes 
of computing salary increases. 
15. The previous teaching experience of new appointees shall be evaluated by the 
Superintendent of Schools. Upon the recommendation of the Superintendent of Schools, and 
with the approval of the Board of Education, the new appointee shall be placed at the time of 
appointment on the step of the salary schedule reflecting the evaluated credit as allowed. 
16. Advancement to the next step of the salary schedule shall be effected as follows: a 
bargaining unit member hired between September 1 and January 3 1, will move to the next 
salary step on September 1 of the following school year. A bargaining unit member hired 
between February 1 and June 30, will move to the next salary step on February 1 of the 
following school year. 
The anniversary dates for bargaining unit members currently on staff will be adjusted to 
conform to the above paragraph. 
17. A service increment of $500.00 shall be granted to all bargaining unit members who shall 
have completed fifteen (15) years of full time teaching service in the Port Chester Public 
Schools. A service increment of $1,000.00 shall be granted to all bargaining unit members 
who shall have completed twenty (20) years of full time teaching service in the Port Chester 
Public Schools. A service increment of $2,000.00 shall be granted to all bargaining unit 
members who shall have completed twenty-five (25) years of full time teaching service in the 
Port Chester Public Schools. A service increment of $3,000 shall be granted to all bargaining 
unit members who shall have completed thirty (30) years of full time teaching service in the 
Port Chester Public Schools. 
18. There are two (2) types of substitute teachers: those known as "short term" substitutes 
and those specified as "long term" substitutes. 
A. A "short term" substitute is one who is assigned by the day to take the place of a 
teacher who happens to be out because of a brief absence. A "long term" substitute is a 
person who is assigned to a regular position to take the place of a regular teacher who is 
absent on maternity leave, sick leave, etc. 
Effective with the 2003-2004 school year, Substitute Teachers shall be compensated 
using the following scale: 
$65 per day Random daily placements (Substitute Teacher has completed at least 
two years of college but has not received a BABS Degree) 
$75 per day Random daily placements (Substitute Teacher possesses a BA/'S3S or 
MAIMS Degree) 
$100 per day Substitute Teacher serves in the same assignment for one month or 
more, but less than three months. 
$125 per day Substitute Teachers serves in the same assignment for more than 
three months (Special circumstances as determined by the 
Superintendent). 
StepILevel Substitute Teacher serves in the same assignment for at least one (1) 
semester. 
APPENDIX B 
ADDITIONAL COMPENSATION 
Compensation exclusive of the salary schedule: 
A. Instructional/Tutorial service, summer school remuneration, curriculum writing and 
training services provided by certified teachers shall be compensated as follows: 
July 1,2002 - June 30,2003 $25.00 per hour 
July 1,2003 - June 30,2004 $30.00 per hour 
July 1,2004 and thereafter $32.00 per hour 
B. Those bargaining unit members who are scheduled in more than one (1) school in a 
given day during the school year shall be reimbursed at the rate per mile allowed by 
the United States Internal Revenue Service. 
This mileage will be computed on the basis of the mileage information listed below. 
Claims for such reimbursement may be made on a semi-annual basis in December 
and June. 
Mileage Between Schools 
Ivhddle School to Senior High .6 King Street to Park Avenue 1.1 
Middle School to Park Avenue .9 King Street to Edison 1.4 
Middle School to King Street 1.8 King Street to Kennedy 2.0 
Middle School to Edison 1.7 King Street to Middle School 1.8 
Middle School to Kennedy 1.2 King Street to Senior High 1.3 
Senior High to Middle School .6 Edison to Kennedy 1.2 
Senior High to Park Avenue .3 Edison to King Street 1.4 
Senior High to King Street 1.3 Edison to Park Avenue 1.2 
Senior High to Edison 1.5 Edison to Middle School 1.7 
Senior High to Kennedy 1.6 Edison to Senior High 1.5 
Park Avenue to King Street 1.1 Kennedy to Park Avenue 1.3 
Park Avenue to Edison 1.2 Kennedy to King Street 2.0 
Park Avenue to Kennedy 1.3 Kennedy to Edison 1.2 
Park Avenue to Middle School .9 Kennedy to Middle School 1.2 
Park Avenue to Senior High .3 Kennedy to Senior High 1.6 
C. Breakfast duty shall be remunerated at $23 per hour for the life of the Agreement. 
D. Middle School and Senior High School teachers, accepting a sixth (6th) teaching 
period per day, shall receive additional compensation as follows: 
July 1,2002 - June 30,2003 $5,000 per m u m  
July 1,2003 - June 30,2004 $5,000 per annum 
July 1,2004 - June 30,2005 $5,500 per m u m  
July 1,2005 - June 30,2006 $6,000 per annum 
Activity 
Football Varsity 
Football Assist 1st 
Football Assist 2nd 
Football Assist 3rd 
Football Assist 4th 
Football JV 
Football JV Asst. 
Football Modified 
Football Modified Asst. 
Soccer Varsity 
JV Soccer 
Modified Soccer 
Cheerleaders 
JV Cheerleaders 
Basketball Varsity Boys 
Basketball JV Boys 
Basketball Modified Boys 
Volleyball Varsity Girls 
Volleyball JV Girls 
Modified Volleyball 
Basketball Varsity Girls 
Basketball JV Girls 
Softball Coach Varsity 
Softball Varsity Assistant 
Softball JV Coach 
Softball Modified Girls 
Varsity Wrestling Coach 
JV Wrestling Coach 
Wrestling Modified Coach 
Baseball Varsity Coach 
Baseball Varsity Assistant 
Baseball JV "A" Coach 
Baseball Modified 
Tennis Coach Boys 
Baseball JV "B" 
Tennis Coach (Girls) 
Track Coach B&G Varsity 
Track Assistant 
Cross Country Varsity 
Cross Country Modified 
Golf (Intramural) 
Bowling 
Mod. Volleyball 
EXTRA PAY - EXTRA WORK 
2002-2003 2003-2004 2004-2005 2005-2006 
Activity 
Drama 
Color Guard 
Band Director 
Band Assist. 
Port Light 
Tamarack Tower 
Peningian 
G.0 Fund 
Drama MS 
Ram Page 
Choral Director 
Middle School Show Choir 
Middle School Band (2 parades) 
Advisor - Senior Class 
Advisor - Junior Class 
Advisor - Sophomore Class 
Advisor - Freshman Class 
J a n  Ensemble-HS 
Stage Band-Middle 
Student Council Advisor (MS) 
Student Senate Advisor( HS) 
Memory Book Advisor-Middle 
Computer Liaisons 
Elemscience Liaison 
Cable N Production 
Planetarium Facilitator 
Culture Club Advisor 
National Honor Society 
National Jr. Honor Society 
Spanish Club 
French Club 
Italian Club 
Science Olympiad 
WebSite Coordinator 
Cable N Programmer 
6th Grade Band Director-2 parades 
Royal Steppers 
Chairpersons (8) 
Chairpersons (9) 
Guidance 
Activitv 2002-2003 2003-2004 2004-2005 2005-2006 
Team Leaders 1,716 1,776 1,838 1,903 
E l m  Coordinator Grades 4-1 2 3,500 3,500 3,500 3,500 
Peer Leadership Program in the High School shall be staffed minimally by 
1 PLG Coordinator and 2 PLG advisors and shall be funded by the district in 
the total amount of $7,500 per year 
Math Academic Learning Specialist 697 72 1 747 
S.S. Academic Learning Specialist 697 72 1 747 
Science Academic Learning Specialist 697 72 1 747 
Unified Arts Coordinator 348 360 373 

